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PUDIC Service pensions: LUnfinished reforms?

The sustainability of public
service pension schemes Is
less a matter of cost and

more a matter of design
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LOST Projections

IChart A.5: Effect of reforms on net expenditure
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UK occupational pensions: active membership
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N context (cont

Defined Contribution

Design flexibility

Freedom & Choice

LISA?

Public Sector

Defined Benefit

TVs banned (unfunded)

Very limited choice
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Value Tor money: replacementratios

NHS Pension Scheme - Pre 2016
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Value Tor money: replacementratios

NHS Pension Scheme — Post 2016
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Value Tor money: replacementratios

NHS Pension Scheme - State pension offset
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-[ee00m and choice: Inor out?

Impact on net pay of leaving the scheme
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-[ee00m and choice: Inor out?

Impact on net pay of leaving the scheme
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LV SErvIce Pensions: Partnersnip

Employer contributions

Age % of Pay
Under 31 8
31to 35 9
36 to 40 11
41 to 45 13.5
Over 46 14.75

No employee contributions required
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TAX TAKE
FROM
PENSION
TAX
REFORM

PICTURE
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