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High Inflation — Current Position
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High Inflation — Future Expectations

One off shock Inflation stays

caused by: high because:
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High Inflation — Actuarial Approximations

Creating Inflation Curves
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High Inflation — Creating Inflation Curves
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High Inflation — Actuarial Approximations

Applying Inflation Curves
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High Inflation — Applying Inflation Curves
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Caps and Floors
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High Inflation — Impact on Pension Schemes

Recovery Plan / SOC Funding Level

Sponsor s Member
Liabilities :
Covenant Benefits
Monitoring Discount

Contingent Assets Investment Strategy Inflation / Salary

Guarantees Inflation Hedging Mortality

Strategic Considerations One-off Exercises

Long Term Objectives Risk Management GMP Conversion PIE exercises
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High Inflation — Impact on Pension Schemes

Member

Benefits

Member Factors
Disc. Increases
Communications

Member Factors

Cash Commutation Early Retirement Transfer Value

Trivial Commutation Il Health Retirement

Late Retirement
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High Inflation — Early Retirement Factors

Revaluation
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Disc. Increases
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